3rd KZN ECD Community of Practice - Meeting Highlights
‘Collaboration for ECD in KZN’: 15 October 2022
Venue: UKZN Edgewood Campus, School of Education & Online (Hybrid)

SCENE SETTING
Kwa-Zulu Natal (KZN) Early Childhood Development (ECD) Community of Practice (CoP) champion and
National CoP Facilitator Patsy Pillay welcomed participants to the KZN ECD colloquium for the
collaboration of ECD in the province. The colloquium was formed to discuss issues that are plaguing
the ECD sector coordinated by the University of Kwa-Zulu Natal (UKZN) Eastwood Campus, Resource
and Training Organisations (RTOs) and other key role players as a response to the sheer number of
things going on that people at the grassroots are unaware of.
Among the issues and challenges are, but are not limited to, the following:
 The function shift of ECD from the Department of Social Development (DSD) to Department
of Basic Education (DBE) which has resulted in its own challenges and implications for ECD
providers
 The issue of ECD site registration with over 60% of sites currently unregistered
 According to the ECD census, 50% of ECD practitioners do not have the necessary minimal
level 4 qualification
 55% of children in ECD sites in KZN are not thriving (Thrive by Five Index), with the learner
environment both indoor and outdoor being a factor
 The need to professionalise the ECD workforce and career path, considering the variety of
people that exist within the ECD workforce
 Issues of practitioners with level 4 getting into university, who will cover the cost for further
training when practitioners are barely making an income and parents not being able to pay
fees.
The colloquium implies that the sector cannot afford to work in isolation and should consider a
collaborative approach between universities, RTOs, ECD centres, business, and government for its
success.
Academic Leader for Community Engagement at the School of Education in UKZN, Dr Angela James,
when welcoming participants spoke about the colloquium as being inside and outside of the
community, which is a generic term that embraces all facets of people independent of the organisation
and sector, wherever they may be located. She touched on the need to look at education from the
front end, when children are still cradled in arms as opposed to focusing on the back end (grade 10,11
& 12), emphasising the importance of ECD in ensuring the success of learners in the country.
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PRESENTATION: Thandeka Rantsi – Collaboration: What
have we learned?

Click here to access Thandeka’s full
presentation

Thandeka Rantsi, Co-CEO and ECD Programme Manager at BRIDGE, used
case studies from BRIDGE to help the colloquium think through what
collaboration means in reality, where is it positive, and what challenges
it presents in order to find better ways of collaborating.
BRIDGE's key outcomes from convening communities of practice is to avoid duplication, to understand
what others are doing in order to identify how the sector can collaborate and share best practices.
BRIDGE has studied collaboration in various formats and projects and discovered that people enter
collaborations not always knowing what they are trying to accomplish. Using the Collaboration
Typology, which BRIDGE completed in collaboration with the Zenex Foundation as a case study, the
following types and levels of collaboration were identified:
Types and levels of collaboration:
Level 1: Formal partnerships




Contractual & financial
agreements
Governance
arrangements
Specified deliverables

Level
2:
Cooperating
& Level 3: Informal networking
Coordinating
 Less
formal
process
 Exchanging information,
arrangements
sharing
contacts,
discussing ideas, often
 Doing joint activities
in the context of
 Contributing resources in
external meetings or
shared interest areas
events (e.g. CoPs)
 Sharing knowledge or data

Who collaborates and why?
Different stakeholders can collaborate, whether they be public or private constituencies to bring
different dynamics to ensure the successful implementation of a project. A lot of the reasons why
people collaborate are things like crisis e.g. the Covid-19 pandemic, systems change, scale and
replication etc.
People collaborate so that different skill sets and networks can be leveraged. A recent trend seems to
be funders investing in projects or programmes where people collaborate, as this ensures the
potential for scalability and effect. Collaboration and partnerships is now specified as a requirement
in interventions.
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Thandeka concluded by stating that it is vital to go into collaboration knowing exactly what you want
and that it is time consuming, takes intent and investment from all parties involved. “Collaboration is
not something that happens by chance; it is carefully planned.”

QUESTIONS & ANSWERS
Q. How can ECD centres located in the townships work in
collaboration with BRIDGE?
A. BRIDGE convenes CoP’s and since the Covid-19 pandemic
these have been virtual (online). Anyone who is interested
in joining both the National and provincial CoP can do so, as
the database is grown organically. One of the challenges
faced by organisation and sector is that it is difficult to reach
practitioners especially in rural areas and those that do not
have the tools to be able to access BRIDGE’s resources.

“Collaboration doesn’t happen by
itself just because a number of
organisations are in a joint project.
Effective collaboration is an explicit,
intentional, time-consuming and
defined process based on a number
of drivers and processes – this in
turn implies the need for budget
allocations.”

COMMENTS
“The pilot project called Sivulithuba capacity building for access and support, established to prepare
practitioners who want to articulate into a Diploma in Early Childhood Care and Education is an
example of a collaboration that is working well in KZN through the collaborative partnership of
Training and Resources in Early Education (TREE) and Midlands Community College (MCC). The two
RTO’s are also working closely with the North West University (NWU) to gain momentum, with the
project now being supported by funders.” Ruby
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PRESENTATION: Nora Saneka – The economics of ECD and
“a better world for children”

Click here to access
Nora’s full presentation

Principal and Chairperson of Point and Inner City ECD forum Nora Saneka gave a presentation on the
economics of ECD accompanied by a situation analysis. In her presentation Nora unpacked the
following questions:

When we look at the economics of ECD, we look at the micro as well as the macro levels of society,
both nationally and globally. The questions above (as per the presentation snippet) need to be asked
repeatedly in relation to greater issues.
Why do we work in ECD?
Since the Covid-19 pandemic it seems critical to evaluate what is
going on within the ECD sector in relation to the economy. The
sector needs to think forward as to what kind of better world is
needed for the young children to succeed. To do that we need to
think creatively, reflect on what is there and reach out for those
imagined possibilities.

Imagination then becomes
central to ‘realisation’ of a
‘better world for children’
– a realisable Utopia for
each of our children”
(Moss 2021)

It is not about the money, or is it?
It is not about the money, but about the children and community, the evidence being in the long
hours and low wages. Yet at the same time, in order to keep an ECD project viable and effectively
meeting the needs (rights) of young children and their families while NOT making a profit is not
sustainable.
The Covid-19 pandemic saw a new platform come forward, namely The Real Reform for ECD, looking
at “the ECD sector which is historically underfunded, and reliant on parents paying fees for their
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children to attend ECD facilities. Parents and caregivers needing to pay fees became an especially
large obstacle to access ECD centres during the pandemic.”
Are we are forgotten sector?
Here the role of ECD advocacy and collaboration is very important, as it asks:





How the sector can promote awareness, understanding and joint decision making between
stakeholders?
How to create a platform for networking, sharing challenges, knowledge and participating in
capacity building activities?
How to develop, support and strengthen ECD centres, owners, managers and staff? Lastly,
How the sector can challenge authorities and advocate for equity and access to quality ECD
services for young children in our communities?

What is the problem?
There is a bi-modal system of service delivery continuing from the Apartheid era - one for the
‘public’ sector (mostly ‘black’ African) and one for the ‘private’ sector (historically ‘white’ but now
including the emerging black middle- class and the black elite).
The problem is the persistence of poverty, lack of service delivery, and the decline of wage labour
due to rising unemployment rates. According to the Thrive by Five 2021 data, 5.7% of children show
signs of chronic malnutrition, and less than half are on track in key areas of cognitive development.
There is a complete lack for ECD prioritisation in terms of funding, preventing ECD centres from
receiving the kind of support that they need.
Who actually benefits from ECD?
ECD seems to be the begging blow and not the money bag. This is because there are still Principals
sacrificing their own salaries to pay their staff, coupled by parents struggling to paying fees for their
children.
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What is the market value of English in ECD?
ECD uses the market value of English to attract children and parents. This is seen by the move from
rural areas and townships to schools situated in the suburbs or the inner city which are
predominantly white. This generates inequality and goes against the states intentions to redistribute
resources in the other direction due to the symbolic power of English creating access to jobs. As a
result, the value of the mother tongue is lost to the market value of English.
What would a caring economy look like?
A caring economy is what the sector needs to think about in order to move forward. There is a need
for practical judgement and practical wisdom when looking at how the sector continue serving
children, parents and being caregivers to those receiving the care.

All this takes collaboration and collective effort with ECD forums as a way to practice social solidarity
and transformation, Nora concluded.

QUESTIONS & ANSWERS
Q. How do we leverage the power that the sector has in order to get government to do what they are
supposed to be doing?
A. Government itself is also suffering from the breakdown of national capitalism, where it is losing
control of the economy. 40% of the economy is informal and we should be trying to look at the root
cause of why the government is so ineffective going as far back as the Apartheid regime. It is also
crucial to note that bureaucracy can deliver, as the power of the people, where civil service needs go
back to civil society.
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COMMENTS
“Government is one of the hindrances to why the sector is not doing more and better. ECD
practitioners and parents have immense power and need to start thinking about how to leverage it in
order to start turning the screws on government, compelling them not to advocate themselves from
their responsibilities.” Pravienna
Click here to access
PRESENTATION: Maseru Madlala – Training &
Maseru’s full
presentation
Qualifications
Maseru Madlala a trainer in ECD, presented on training and qualifications in the sector, particularly
the National Qualification Framework (NQF) level 4. NQF level 4 is an entry-level qualification for those
looking to enter the field of Education, Training and Development, specifically within the sub-field of
Early Childhood Development (ECD). This can be done with or without Matric, as it is equivalent to a
matric certificate.
What can I do with ECD NQF level 4?
Recipients of this qualification will be able to:




Plan and prepare for Early Childhood Development
Facilitate and monitor the development of babies, toddlers and young children
Provide care and support to babies, toddlers and young children by doing the NCF programme.

Quality Assurance of Legacy Qualifications?
Level 4 Occupational Certificate in ECD comes with 131 credits. The Education, Training and
Development Practices Sector Education and Training Authority (ETDP SETA) will continue performing
the quality assurance function as delegated by the Quality Council of Trades and Occupations (QCTO).
The delegated accreditation functions are as follows:
• Accreditation of training providers against legacy qualifications
• Approval of legacy learning programs
• Registration of Education, Training and Development.

QUESTIONS & ANSWERS
Q. Can I Teach Grade R with an ECD Level 4 Certificate?
A. No, you cannot teach Grade R with an Educare Certificate, NQF level 4 or Diploma. You can only
teach Grade R if you hold any one of the following qualifications:
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Diploma in Grade R Teaching, or
Bachelor of Education: Foundation Phase Teaching.

Q. What is the difference between level 4 from ETDP SETA and Level 4 QCTO?
A. The ETDP SETA was the accreditation board for these qualifications, but has since transferred them
to the QCTO as the sector is now doing occupational qualifications. The QCTO model has three
components namely, knowledge, practical work and work based training. Where one will be required
to write an external exam and have foundational maths.
NQF level 4 from the ETDP SETA and the one from QCTO, are the same as long as the programme is
accredited. The occupational qualifications come in as ECD is now defined as an occupation.
Q. Is the any skills development programme that can be given to those that cannot afford to study
and are working full-time?
A. There are Saturday programmes available, but unclear on the affordability of it.

COMMENTS
“NQF level 4 legacy and Higher certificate level 5 qualifications expire June 30, 2023 with a teach out
period of two years. Those interested in expanding their knowledge can continue with the level 4
strand with the NGOs as the sector is still deciding on the way forward.”
“If we accept that ECD is the most important phase of a child’s mental, physical and social
development, then is it not important that ECD should be provided by the most skilled people. At
present from the presentations it is clear that the rich are able to get the best ECD training while the
majority of the poor are exposed to untrained providers. How does this change? I believe that ECD
practitioners should be given training and the centres should be subsidised so that they become better
equipped. Certainly more money needs to be allocated to this level of development.” Ela Gandhi
“When we are speaking about ECD in the country we are talking about children ages 0-9, but when
we are speaking about qualifications, there are two phases. The first one being the age group 0-4 years
and the other, which now falls under schooling. It is important that we relate to that as it is what is
governing the qualifications. The reality is that the notion that NQF level 4 is equivalent to a matric
certificate is not practical, no matter how much we can want it to be like that, the standards that are
set by universities are different from the standards that we as a sector are setting for ourselves. We
need to ensure that the practitioners are not disadvantaged throughout this process because in reality
level 4 does not articulate into university access. Practitioners get stuck after qualifying with RTO’s. As
a response the DBE has set up an HRD taskforce team to address the many challenges on what should
be considered as a qualification to accredit and accept as an entry point for practitioners” – Ruby
“Level 4 and 5 qualifications should be recognised by the university otherwise it is going to stifle the
sector and lose everything the sector has been working towards. All of the information shared in the
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meeting is overwhelming and at the same time necessary. ECD is hard work and we should be looking
at it as practical work, considering experience. Where will practitioners who have been in the field for
20 years going to find the time and energy to study towards the new qualifications?”
“Practitioners need to be motivated to enter into a learning pathway, but it is hard to justify the level
of effort that is required especially into the new Occupational Qualification as a starting point for a
long journey - there has to be extrinsic motivation in the form of a remunerated career pathway
provided for by the Department of Education. This is the only way we can develop our sector. What
will happen to those committed practitioners who only have a Grade 11 in advancing further beyond
Level 4.” – Rebecca Wakeford

PRESENTATION: Nompumelelo Madonda – UKZN:
Bachelor of Education in Early Childhood Care and
Education BEd (ECCE)

Click here to access
Nompumelelo’s full
presentation

Nompumelelo Madonda, ECD lecturer at UKZN gave a presentation on the university’s BEd (ECCE)
programme, developed as a response to the call of the National Development Plan to prioritise the
ECD sector, therefore creating a dire need to professionalise the sector. UKZN is also proposing to
offer the BEd in ECCE qualification.
Early Childhood Care and Education (ECCE) represents specifically children from birth to four years
comprising of informal education that is home-based or centre-based before Grade R. Services of
children of this age cohort is governed by the National Departments of Social Development (DSD),
Basic Education (DBE) and Health (DoH).
What are the entry requirements for this programme?
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Recognition of Prior Learning (RPL) will be applied for access into this programme:
RPL will offer an alternative access route into the programme to those who do not meet the
specified qualification entry requirements.
Policies and rules to be considered before RPL is applied, are as follows:
i. UKZN’s Recognition of Prior Learning Policy and rules and procedures
ii. South African Qualifications Authority (SAQA)
iii. National Policy and Criteria for the Implementation of the RPL (amended March
2019)
iv. The Council of Higher Education:
a. Recognition of Prior Learning, Credit Accumulation
b. Transfer in Higher Education (2016)
Different pathways for RPL will be considered:
i. RPL for the programme
ii. RPL for the modules
A portfolio of evidence (POE) will form the basis of RPL evaluation and a maximum of 10% of
admission in any one year may be granted via RPL.
The abovementioned according to Nompumelelo is what one would need in order to study the B Ed
in ECCE from UKZN.

QUESTIONS & ANSWERS
Q. Will the university offer the RPL to practitioners that have 20 years of experience, but do not have
NQF level 4?
A. Unclear, but for now the practitioner needs to come in with their own portfolio in order to be
credited 10% toward their degree. The university wants NGO’s and RPL’s to run with RPL process.
Q. What is the price for the B Ed in ECCE programme?
A. Pricing is also unclear, but might be on bursary like other programmes. Everything is still a work in
progress with nothing finalised.
Q. How long will the programme be and is there a bursary?
A. The programme will be like other degrees in the school of education and will take four years to
complete, as it is in collaboration with the DBE. UKZN will offer the programme full-time. There are
other universities like UNISA (part-time option) who have decided to offer a diploma, different
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universities picked different programmes to offer. UKZN chose to offer a degree that specialises on
children 3 to 4.5 years. Currently the university is unclear regarding bursaries but will know for
certain when the programme starts as DBE normally provides bursaries.
Q. What is the work associated with the RPL as well as the assessor?
A. The RPL process is quite a difficult process, since the practitioner has to do all activities in the
course in the absence of a teacher/facilitator in order to prove competence and that you are an
expert in the field. Assessors need to be qualified in to administer RPL services, which sometimes
include jotting down verbal responses on behalf of a practitioner in order to prove competence. The
process is time consuming and expensive, but is also an alternative revenue generating stream that
the workforce should be looking at.
Q. What is the recognition of the Department towards the current qualifications?
A. The DBE is aware of the current qualifications from level 4, upwards and has taken an active role
since the function shift from DSD to DBE. A database of ECD centres has been collected and
submitted as part of HRD to address the level of qualifications currently in existence.

COMMENTS
“It is evident that the speaker needs to reflects on a lot. There is a lot that needs to be considered
here. It important for ECD to be recognised and yes, we need professionals, not just for status and
self-glory but to bring positive change in our society.” – Cookie
“RTO’s need to have a competency alignment to develop skills required for higher education.” –
Rebecca Wakeford
“The University has missed an opportunity by not including RTO’s in their processes when they were
developing the new qualification. TREE is working in partnership with the Durban University of
Technology (DUT) to help people who cannot articulate into university. DUT’s role is to part qualify
people who want to expand their knowledge but are not interested in a full qualification because of
their age.” - Ruby

PLENARY DISCUSSION
A discussion centred around partnerships (issues and actions), qualifications, ECD centres, and what
it is that the sector wants to see in terms of collaboration in KZN, was held to wrap up the
presentations and hear from participants.
Partnerships
Issues
 Communication
 Demonstration of Commitment

Actions
 Follow a direct channel
 Professionalism, enthusiasm
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Trust
Sharing information (who you share
your info with)




Be transparent, but cautious
Be careful about info sharing, but there
are benefits

ECD Sites
Issues
Actions
 No valid permission to occupy sites since
 Local councillor to intervene
2006
 Action taken regarding registration, but
no effective response
 Delays in registration
-Lack of visibility from the Department of Health
 Professionalism to be emphasised
-Lack of support system
-Municipality bills
-Zoning problems
 Lack of parental involvement
 Staff salaries down due to Covid
 Water issues (water &sanitation)
ECD Qualifications
Issues
Actions
 Staff lack time for studies
 Government bursaries needed
 No funding at ECD sites
 Many NGO’s and universities are dual
language
 Years of experience need recognition
too = RPL (NGO and university)
 Age does not matter
 Language barrier
 Credit must be acknowledged
 Age an issue of studying
 B
Ed
should
be
part-time
weekends/holidays/evening
 Credit is a barrier
 NQF Level 4 needs to be recognised
 4 years for B Ed full-time a barrier
 Skills development through short
 NQF Level 4 (Legacy and occupation)
courses
 Importance of skills development
 Supervisor/manager needs to be trained
 Supervisor/manager untrained
What we want for ECD in KZN – Concerns:











Loss of learning time e.g. During exams in primary school’s young children stop coming to ECD
centres - liaison with the Dept. of Basic Ed.
Lack of safe outdoor play spaces – liaison with Local Authorities (Parks and Gardens Dept.).
Educational resources are minimal – support is needed, e.g. through local libraries.
Water and sanitation – this is a crisis situation which demands action.
Low fees – parents need to pay higher fees, or more external funding so that poor children
are not excluded.
Overcrowding of children – the more children, the more fees, but the lower the quality of
provision. To prevent this, funding and monitoring is needed.
Recognition and support of sites should come before registration processes are followed.
Streamlined registration processes are needed – a one-stop office.
School feeding.
Sponsorship of vegetable gardens through the Dept. of Agriculture.
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In-service training and induction/orientation of new staff, training of new teachers in lessonplans and observation and assessment of children according to children’s interests and
motivation. Suggestion: the first month.
Collaboration with community and local authority on safety and security.
Commitment and involvement of Municipality in promoting and supporting ECD.
Parent education: time-keeping, prompt payment of fees, nutrition, giving voluntary help.
Struggle for funding (for compliance). Government must not just come half-way.

Resolutions
















The house has agreed that the initiators of this collaboration noted the request to have
members participating joining the group going forward.
Collaboration planning committee to continue (inclusive committee).
ECD is a specialisation that needs qualifications.
Financial support and funding of ECD is essential.
Professional development and training for practitioners through short courses is needed.
Funding for training should be provided.
UKZN should recognise Level 4 (and it should be articulated to the BA Degree)
It was also resolved that the collaborative structure would meet quarterly, working
collaboratively with DBE.
Partnerships: these are important and must happen with different stakeholders. This forum is
a form of partnership and the right tools need to be used to advance it.
ECD centres need to increase fees and decide on what do for children who genuinely cannot
afford.
Collaboration can bring more stability to the ECD sector.
DBE to take up local (issues?).
University will work with RTO’s on the development of RPL
Sharing of information
Assistance with partial care registration is needed

Recommendations





For Universities to work in partnership with RTO’s for the benefit of the practitioner, by
developing a career pathway specifically designed with them in mind (opportunities and
challenges)
Financial support, recognition and appreciation of what the ECD sector does
The process of registration must be simplified and run through one office

“In a fully democratic society, all young children and their caregivers/teachers would have equal
access to the necessary means so that they can participate meaningfully in decision making
concerning their lives and livelihoods” These decisions need to be included in public discussions and
deliberations.
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CLOSING AND CHECKOUT
Patsy emphasised that the planning committee did not want the meeting to be in vain and
encouraged participants who wanted to be part of the colloquium to give their names to strengthen
the structure and achieve real change. In closing Patsy thanked participants for their time and
inputs.

PARTICIPANT LIST
Name & Surname

Organisation/ECD Centre

A.F Mkhabela

Eyethu Creche

Afikile Mhlongo

Ebenezer ECD

Agnes Zondi

Nondaba ECD Centre

Anele Zondi

Azibuyele Masiweni/Toddlerville Daycare

Angel Njikelana

Learning Waterlo

Angela James

UKZN

Asothe Pillay

CCE Preschool

Audrey Zulu

Isiqalo Creche

Ayanda Mbili

CCRC

Ayanda Njikelana

Little Learners

Bernard Makanha

Gateway City College

Besithemba Hlengwa

Mzamo Daycare Centre

Bilkish Vawda

Grow with Pretty Palms

Bongekile Shozi

Nkanyisiveni Creche

Buhle Mthiyane

Senzokuhle Daycare

Carmel Barnard

ECD/Little Flamingos

Chantal Snyman

VVOB

Chantell Jansen

ECD/Little Puppets

Chrisandra Pillay

Craigieburn Creche & Preschool

Delisile M. Cele

Simiso Creche

Dumisile Chamane

Greenlight

Ellen Gumede

Senzokuhle Daycare

Eloshanie Pillay

Global Explorers Daycare

Glamorous Khumalo

Jack and Jill Daycare Centre

Gugu Ndlovu

Folwew

Ivey Govender

Wyebank Creche & Pre-School
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Jabu Ngobese

Qakakahle ECD Centre

Jemimah Kalenga

Albert Park Foundation

Jenny Brooks

TEMP

Jenny Spiteri

CCRC

Kate Baker

Makabongwe

Khosi Nkambule

BRIDGE

Klinnet Chakuringa

Thandolwethu Creche

Kubie Hariparsad

Kindergarden Kids

Lethiwe Gumede Ngcobo

Sakhisizwe Creche & Pre-School

Lizwakele Mpanza

Phaphamani Creche & PreSchool

Luleka Khala

Isibani Esihle

Lungile Ngcobo

Siyathandwa Day Care and PreSchool

Lungile Nyembe

Azibuyele Masiweni

Lynn Stefano

Lulamaphiko

Mandulo Khuzwayo

Pinetown ECD Forum

Maphiwe Mtembu

Happy Angel ECD Centre

Mari van der Merwe

CCRC

Maria Mphili

Goodhope ECD Centre

Martha Lumbwe

Albert Park Foundation

Masan Madlala

Azibuye Skills Trainer

Masengo Kabongo

New Life Olay Care

Mpoyo Ngoie

Winners Day Care Centre

Mthimkhulu Mzikayise

Pinetown District Office

Nelisiwe Donsa

Christ Mirade Creche

Nelly Mbonjowa

Masuku Daycare

Ningi Ndlela

Pinetown District ECD District Official (Curriculum)

Nokubonga Mbuli

Sakhisizwe Daycare & Pre-School

Nokubonga Mkhize

Thandolwethu Care Creche

Nolwazi Mjoli

Khulakahle Creche

Nombulelo Barlow

Sizanovuyo Daycare

Nombuso Biyela

Othiyeni Creche Golokado

Nomfundo Shandu

Zamokuhle

Nompumelelo Cibane

Mbalenhle One Creche

Nompumelelo Gumbi

Ezwenelisha Creche

Nomusa Nxumalo

Little Light Dev. Centre
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Nondumiso Ndwandwe

Khanyisabelo ECD Centre

Nonkululeko Cele

Simiso Creche

Nontobeko Ndlela

Buhle Daycare

Nontobeko Sithole

Happy Angel ECD Centre

Nontokozo Zuma

Sethembile Creche

Nonyameko Gwanya

Ekuthuleni Creche

Nonyameko Mhlongo

Ebenezer ECD Centre

Nora Saneka

Clare Ellis Brown Pre-Primary/ Point & Innercity ECD
Forum

Nosipho Shabane

Zenzele Creche

Nothando Dube

Siyamnaka Educare

Noxolo Dlamini

Wyebank Creche & Pre-School

Noxolo Nzimande

New Beginnings

Noziphiwe Mlamla

Emannuel Creche

Nozipho Gwala

Dot2Do Daycare

Ntokozo Kweyama

uThando Child Care Centre

Ntokozo Shazi

First Love C.E Centre

Ntombeningi F Radebe

Learn and Play Daycare Centre

Ntombikayise Mzobe

Azibuye Emesiswen

Ntombithini Gabayi

Zamokuhle Pre-School

Ntombizonke Kweyama

Isibani Esihle

Palesa Mofokeng

Imvana Yomalusi Creche

Patsy Pillay

New Beginnings

Pearl Nyanda

Grow Educare Centres

Phamela Ngubane

Isisekelo Daycare

Philisile Ngcobo

Pinkezanhlasma

Philisiwe Jali

Pinkezanhlasma

Philisiwe Mnguni

S'bahle Siyakhula Educare

Phyllis Zulu

Thembalesizwe

Precious Gumede

Little Saints S.C.

Pretty Ngcobo

Khanya Day Care Centre

Qiniso Khumalo

Azibuye Emesiswen

Romany Roberts

Sunbeam Pre-Primary (Wentworth)

Saruca Naidoo

Bubbles Educare

Sbo Vilakazi

ECD Centre

Shirley Chivsiay

Little Heroes Preschool
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Sibonelo Mkhasibe

Macmillan Education

Sibongile Dube

Alamoti Community Creche

Silindile Cele

Simiso Creche

Simie Shezi

Sizanani Creche & PreSchool

Sindy Mdluli

Eyethu Daycare Centre

Siza Sibiya

Mariannhill JP

Sizakele .P. Mkhize

Sisizakele ECD

Slindile Nxele

Silethimfundo ECD Centre

Sthombe Mhlongo

Azibuyele Masiweni

Talent kweyama

First Love C.E Centre

Tara Rosser

Grow Educare Centres

Thabisile Zakwe

Thandolwethu Creche

Thalente Madlale

Ikhwezi Creche & Pre-School

Thandazile Buthelezi

Mbalenhle One Creche

Thandeka Rantsi

BRIDGE

Thandi Mthembu

Buhle Daycare

Thembakazi Nofuya

Hammond's Farm Creche & Pre-School

Thobela Dladla

Busy Bee Creche

Thobile Dlamini

Waterloo Crisis Centre

Thobile Jiyane

Imbewenhle Day Care Centre

Thobile Ntini

Siphosethu Masiswen

Thulile Dladla

Busy Bee Creche

Thulisile Sithole

Successfull Educare

Travlyn Singh

Chatsworth ECD Forum/Alpha Educare

Velaphi Cebokhulu

Velaphi Media

Yamkela Radebe

Uphephile Creche

Zama Gasa

Inkazimulo Creche

Zandile Nene

Azibuyele Masiweni

Zodwa Ndlovu

Vananda Creche

Zukiswa Mavela

Sphephelosethu Educare

Online Participants: Name & Surname
Ashni
Cecilia
Cookie
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Ela Gandhi
Franca
Gail Strydom
Judith Matola
Khumbuzile M
Linda Zama
Mamie Kalala
Matabaro Ziganira
Ncamisile Mthiyane
Nokubonga Qwabe
Petronella
Pravienna Naidoo
Rebecca Wakeford
Rookaya Henry
Ruby Motaung
Tiny Zondi
Virtue

Useful Resources Shared
Sivulithuba website: https://sivulithuba.co.za/

The CoP is reminded of BRIDGE’s knowledge management role. All meetings, presentations
and discussions are captured and shared on BRIDGE’s Knowledge Hub. To access the hub
click Here.
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