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   Setting the scene  

The Post School Access action group met in late August 2015 to continue discussion on Learning Pathways 

Map. At this meeting, discussion focused on two nodes - Work-integrated Occupational Programmes and 

Informal Skills Acquisition. Joined by NGOs, post school service providers and foundations, the action group  

built on content developed by post school expert Suzanne Hattingh and BRIDGE. 

  

Overview of presentation by Suzanne Hattingh 

Suzanne highlighted the major revisions made to the post-school options chain following comments from 

the previous meeting. One of the major recommendations was to re-arrange the post-school options so that 

Technical and Vocational Education and Training (TVET) and Work Integrated Learning pathways come 

before Higher Education. This was done to foreground these as equally good alternative post Grade 9 or post 

Grade 12 options. It was also pointed out that 

emphasis should be on the lower more 

achievable paths where the problem is more 

acute than on higher education.  

A third option named Occupation-focused 

Training was introduced to the Higher Education 

node to take into account the police colleges, 

nursing colleges and agricultural colleges.   

 [National Maths and Science Learner Support] 

Highlights of Meeting of the Post School Access Action 

Group 

Developing the Pathways Roadmap  
20th August 2015, Sasol Inzalo Foundation 

http://www.bridge.org.za/
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Link to the video of Suzanne as she gives an overview of the pathways 

 

Options for The Work Integrated Occupational Programmes were laid out in detail. These include 

learnerships, apprenticeships, internships, skills programmes and other occupation-focused programmes. 

With each of these options, frequently asked questions on topics such as definitions, how the programmes 

work, how to get into the selected programme and, financial arrangements will be answered.  

Suzanne emphasised that the importance of lower level skills that are urgently needed in industry cannot be 

underplayed.  We need to make them attractive. Such skills can serve as an entry point into the work 

environment and a stepping stone to preferred jobs.  

Suzanne gave a broad description of the features and value of the Informal Skills Acquisition node.  Avenues 

for informal skills acquisition include community colleges, informal short courses with no credits, work 

experience and free programmes and internet courses. This pathway is quite flexible and one can progress 

from this to TVET to higher education. “You don’t just go to TVET, you can move in between these”. 

Click here for Suzanne’s PowerPoint presentation and here for the video. 

 

 

 

 

 

 

 

 

 

 

KEY THEME 

The disconnect between the world of learning and 

the world of work needs to be defined and 

addressed. Industry does not understand the 

difference between the various post-school 

learning/ skills development options, or how 

employers can get involved in gaps faced by 

entering the workplace. Orientation sessions for 

new employees should do more to prepare new 

employees on what is required to succeed in the 

work environment. 

 Discussion 

Members were divided into three groups and asked to 

reflect on Suzanne’s presentation and note any content 

gaps.  

 There needs to be a section at the beginning to 

assist new users with basic questions on where to 

start. For example: 

(i) I have a matric or I have no matric; 

(ii) I want to study for a degree; 

(iii) I dropped out of school but want to study 

further. 

http://www.bridge.org.za/knowledgehub/overview-of-post-school-options-on-the-education-map/
http://www.bridge.org.za/knowledgehub/post-school-access-chain-presentation/
http://www.bridge.org.za/knowledgehub/post-school-access-chain/
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 Including a free self-assessment questionnaire will add great value to the learners. The questionnaire will 

assist learners to get a perspective on their interests, abilities and aptitudes. Key questions to be 

included will be - Who am I? What do I want to do after completing my studies? What am I good at? 

What are my preferences relating to work?  

 Members felt that there should be a stronger emphasis on entrepreneurship, and the website should 

have a full section dedicated to this. This could include a description of what entrepreneurship entails 

and why it is important, a self-assessment questionnaire on determining own entrepreneurial potential, 

training programmes in entrepreneurship offered across the post-school pathway, free resources for 

entrepreneurs, and support available to aspiring entrepreneurs through organisations like SEDA and 

NYDA. 

 Target group should include learners from Grade 9 upwards. Access to the chain at an early age will 

encourage learners to start thinking of and preparing for life after school while still at school.  

 There is a great need to address the disconnect between the world of learning and the world of work. 

Industry should have a voice in this and communicate what may be lacking in graduates sent to them, 

rather than complain that students learn ‘nothing of value’ at universities/colleges. Internships can be 

used as vehicle to bridge this gap. 

 We need to find a way of communicating the messages around post-school options to industry. We 

could consider inviting industry to participate in the CoP or host a briefing session on components of the 

post-school pathways that are relevant to them.  

 One of the challenges related to messaging is how to reach the unemployed and those who lack access 

to the Internet. The team working on messaging will explore the potential of community radio stations 

and other accessible modes to reach these disadvantaged groups. The team will also share these 

platforms with NYDA, Department of Labour ‘Labour Centres’ across the country and other organisations 

where unemployed people go for assistance. 

 

Facilitator Reflection on the CoP  

In closing, the facilitator noted that it might not be possible to address all the components highlighted in 

the website at launch. Nonetheless, it is  important to develop the platform and get it operational as 

soon as practically possible, on the understanding that  content will be added as the website is  refined 

over time. 
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Attendees 

Name Organisation 

Camilla Smith merSETA 

Madeleine Pelzer BANKSETA 

Chimwemwe Kamanaga JET Education Srvices 

Manki  Sarah Maoela Khula Weekend School 

Moipone  Gauteng Department of Education 

Jenny Dry Institute for Balanced Living 

Sylvester Moepya Harambee Youth Employment 
Accelerator 

Landi Mashiloane Wits University- Student Equity and 
Talent Management Unit (SETMU) 

Khadija Rhoda Student Equity and Talent 
Management Unit 

Rakhee Naik Student Equity and Talent 
Management Unit 

Safiyyah Pahad Student Equity and Talent 
Management Unit 

Tebogo Fish SETMU 

Elza Hattingh NWU 

Timothy Hilliar MRP Foundation 

Thandeka Nala MRP Foundation 

Irene Kamara Sasol Inzalo 

Suzanne Hattingh LPI - Presenter 

Roger Skidow merSETA 

Mapitso Molefe  Sasol Inzalo Foundation 

Patience Voller  JET Education Srvices 

Sibongile Khumalo BRIDGE 

Zarina Khan Facilitator 

Benter Okelo BRIDGE 

 


