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Bridge Maths and Science Learner Support Community for Effective Practice 

Summary of the Tertiary Access Focus Group Meeting 

Foundation Boardroom, Sasol Inzalo Foundation, the Mall Offices, Rosebank 

25 June 2012, 12h00 – 14h30 

Dear Community Member 

 

The Tertiary Access focus group met to review the Post-School Education and Training Green Paper. 

The meeting was facilitated by Barbara Dale-Jones with support from Carlene Gonzo. The following 

members of the focus group were present: 

GreenMatter     Liz Robson  

Institute for Balanced Living    Jenny Dry  

Learning for Performance Improvement  Suzanne Hattingh 

National Science and Technology Forum (NSTF) Jansie Niehaus 

Renaissance Strategic Solutions   Kim Robinson 

Rhodes University     Presha Ramsarup  

SAQA       Edcent Williams  

Sasol Inzalo Foundation    Marietjie Vosloo 

Sasol Inzalo Foundation    Irene Kamara  

Tsebo Education Network (TEN)   Robert Stephens  

University of Cape Town    Disaapele Mogashana 

 

In the February meeting, the Tertiary Access focus group had focused on expanding the Tertiary 

Access chain. The group had identified key areas that required urgent review and action in the near 

future. In this meeting, Suzanne Hattingh led discussion on the Green Paper on Post-School 

Education and Training, which was approved by cabinet in November 2011, and which seeks to align 

the post-school education and training system with South Africa’s overall development agenda, with 

links to various development strategies such as the New Growth Path, the Industrial Policy Action 

Plan 2, the Human Resource Development Strategy for South Africa 2010-2030, and South Africa’s 

Ten-Year Innovation Plan. Ms Hattingh is lead consultant with Learning for Performance 

Improvement, a Human Resources Development consultancy that specialises in finding practical 

solutions to human performance challenges.  

 

An Overview of the Green Paper  

Ms Hattingh focused the examination of the Green Paper on occupation-directed training, which is 

an area of significant interest to the focus group. She highlighted that the main focus areas of this 

document include:  

 

1. Improving access to post-school Education and Training; 

2. Strengthening FET colleges and private-public partnerships, and creating community 

Education and Training centres;  

3. Refocusing and improving the functioning of Sector Education and Training Authorities 

(SETAs);  
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4. Prioritising PIVOTAL (Professional, Vocational, Technical and Academic Learning) 

programmes;  

5. Changes to discretionary and mandatory grants that employers receive from skills levy 

funds;  

6. Simplifying and improving quality assurance within expanded National Qualifications 

Frameworks; and  

7. Recommendations for streamlining external assessment processes.  

  

The Green Paper is closely linked to three sub-frameworks defined by other arms of government, 

namely: 

 

a. Qualifications Sub-Frameworks for General and Further Education and Training;  

b. Higher Education; and 

c. Quality Council for Trades and Occupations (QCTO). 

 

Ms Hattingh reminded the focus group that all the tertiary learning opportunities should be about 

one thing; employment. She shared an outline of factors employers consider prior to taking on new 

employees. All employers are required to have workplace skills processes. These processes are the 

result of job and skills audits, training needs analyses and performance improvement and workplace 

skills plans. All training offered to new and existing employees is guided by these plans. The 

employer is faced with a range of learning programmes, including the short-term skills programmes 

(which are the unit standards-based) and learnership or apprenticeship paths which lead to a 

qualification. In addition, employers must consider the state of the company’s BBBEE scorecard, and 

Corporate Social Investment.  

 

Quality assurance is a key concern of the post-school Green Paper, while the quality of qualifications 

is a big issue for employers. The Quality Council for Trades and Occupations (QCTO) works with a 

number of partners including professional bodies and ETQAs within the SETAs. These accredit 

providers and quality assure learning programme delivery, assessment and moderation.  

 

Occupational qualifications objectives are to prepare learners for employment by offering them 

greater occupational competencies. Qualifications can be associated with a trade, occupation or 

profession, resulting from work-based learning. These qualifications are being changed. The shift is 

based on the idea that competence consists of theoretical knowledge, practical knowledge and 

workplace experience. Occupational awards and qualifications are linked to occupations registered 

in the Organising Framework for Occupations (OFO).  

 

Occupation-directed learning programmes  

Ms Hattingh touched on five types of occupation-focused learning programmes an employer may 

adopt and apply: 

 

i. Learnership – A structured learning programme that combines theoretical learning provided by 

a training institution and includes practical work experience gained with an employer. 
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Benefit: Learnerships are registered with the SETA and Department of Labour. They are often 

completed over 12 to 18 months after signing a Learnership Assessment; and are linked to an 

occupation.  

 

ii. Apprenticeship – A learnership in a trade such as bricklaying or boiler making. An apprenticeship 

is the same as a learnership, except that it is linked to a recognised trade. 

Benefits: it is governed by a Learnership Agreement and a national qualification is obtained on 

completion of a trade test.  

 

iii. PIVOTAL (Professional, Vocational, Technical and Academic Learning) programme – Is an 

occupation-directed qualification delivered by a college or university. Learning includes 

supervised practical learning in a workplace with co-operation among three parties: the SETA, a 

higher or FET institution, and an employer.  

Benefit: Supervised practical workplace-based learning to promote occupational competence and 

provide work experience which will assist in finding employment. This is considered a very 

relevant qualification for labour market needs and enables employers to access more funds from 

a SETA though the PIVOTAL grants.  

 

iv. Internship – An arrangement to employ a person in a temporary capacity for the primary 

purpose of helping the learner gain work experience.  

Benefits: the learner enters into a contractual arrangement with an employer to perform work 

related to a qualification. This opportunity will provide work experience to assist young people to 

enter employment.  

 

v. Skills programme – A short learning programme aligned to a registered unit standard or 

standards, and designed to build occupation-relevant skills over time.  

Benefits: this qualification is registered with a SETA and enables a learner to achieve credits for 

learning. They are subject to specified quality-assurance requirements and generally run for less 

than one year. Short courses can be specialised in discrete areas while leading to a qualification 

when considered together.  

 

The work experience component of all these programmes is strongly emphasised. Employers find 

some exposure to the working world to be a valuable element of new graduates they employ.  

 

Grants are disbursed to employers from a portion of the skills levy for submitting certain reports and 

training initiatives. The grant schemes are designed in such a manner that they assist the 

government to fulfill various skills development imperatives by incentivising employer training in a 

direction. Mandatory, learnership, discretionary and PIVOTAL grants, among others, are available to 

employers.  

 

General discussion 

There are different routes to qualifications. Examples include full-time study at university, part-time 

study, distance learning, and a combination of skills programmes, learnerships and other in-house 

training. The group had a vibrant debate about this. On the one hand, it was considered 

advantageous to have a number of paths of study toward certain qualifications. On the other hand, 
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group members noted that certain professions require a higher level of engagement that only 

certain institutions can offer; an example noted was engineering degrees at universities. A member 

of the focus group went on to remind everyone that alternative pathways should not be seen to 

replace the ideal or traditional paths to qualifications; they should perhaps only be seen as a 

temporary solution to be applied until gaps in the system are remedied.  

  

In conclusion, Ms Hattingh underlined her view that we need to plan learner needs in relation to 

national, sector/industry and employer skills needs and the requirements in diverse work contexts. It 

is important to work back and incorporate employment realities, the need to pursue self-

employment opportunities and priority skills needs into the way the post-school Green Paper and 

tertiary access focus group work is done. Given the need for employer buy-in, appropriate incentives 

for employer participation in skills development, providing work experience and employing 

graduates with the required competencies should be considered. It goes without saying that post-

school innovators and this Green Paper should support the capacity building of FET Colleges, 

encourage technical skills training and replicate successful models.  

 

Action Steps  

 

1. Edcent Williams volunteered to lead a session on potential avenues for engaging with 

government.  

2. Edcent Williams volunteered to share information on the tertiary access initiatives SAQA is 

currently implementing.  

3. Liz Robson agreed to share GreenMatter’s comments on the post-school education greenpaper 

with the focus group. Liz has also extended an invitation to the rest of the community to join her 

organisation’s ongoing discussions with the Department of Science and Technology. 

4. Presha Ramsarup from Rhodes University and SAQA offered to share her findings on research 

into the alternative pathways students may follow into the world of work.  

5. Jansie Niehaus will lead a detailed feedback session on investigations into opportunities 

available to unemployed maths and science graduates.  

6. Ian Slade will lead a detailed feedback session on investigation of factors that influence learner 

subject choices at grade 9. 

  

Community objectives  

 

This meeting and the action steps arising from it showed indications of the creation of common 

purpose and peer support among stakeholders in this group. This is seen through work to expand 

and share learning among members of the group such as Persha’s willingness to share research on 

alternative learning paths to the world of work and Edcent’s offer to share SAQA’s work in the career 

guidance space. This sharing of knowledge and working practice aids the maximising of resources 

available within the community. The Zenex Foundation has begun engaging with the Sasol Inzalo 

Foundation as a result of the development of the Tertiary Access chain. These discussions have the 

potential to initiate a stakeholder mapping exercise, a real contribution by members of this 

community to the whole system. Members of this group continue to explore how they can engage 

with and directly contribute to the formulation of policy in post-school education; a step towards 
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achieving the vertical integration of policy and practice. We look forward to your participation at the 

next Tertiary Access focus group meeting on 27 August 2012 at the Sasol Inzalo Foundation.  

 

Best wishes 

The Bridge Team 

August 2012 


