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The newly appointed Vice President of the Sasol Social Investment Department, Ms Kgau 

Mothowagae, welcomed CoP members and spoke about Sasol’s involvement with the ECD sector. 

Sasol supports about 166 ECDs in 5 provinces, which means it caters to about 9000 

children.  Sasol hopes that its contribution to ECD, and its collaboration with BRIDGE in supporting 

CoPs, will go a long way in helping improve the quality 

of education in ECD.  The Sasol Foundation has also 

started working with the National Department in 

order to put together an ECD blueprint that will put 

into action government’s vision for formalising the 

ECD sector.  

  

Thandeka Rantsi, BRIDGE ECD Project Manager 

introduced the new facilitator for this CoP – Nalinee 

Soobramoney, who has extensive knowledge and 

experience in the education space, specifically in early grade reading literacy. Nalinee introduced the 

topic of Human Resources and how it relates to the essential ECD package as the main focus for the 

day. The sixty plus participants in the room represented the usual range of stakeholders for this CoP, 

including funders, training providers and government representatives.  

 

 

 

 

 

Dr Catherine Draper is a Senior Researcher in the MRC/Wits Developmental Pathways for 

Health Research Unit at the University of the Witwatersrand, and has an honorary position 

within the Division of Exercise Science and Sports Medicine at the University of Cape Town. 

Catherine has a background in Psychology and Public Health, and she is particularly interested in the 

health and development of preschool children, especially in low-income settings. Catherine has led the 

initiative to develop South African 24-hour movement guidelines for the early years (released December 

2018), and was a member of the World Health Organization Guideline Development Group for guidelines 

on physical activity, sedentary behaviour and sleep in children under 5 years of age.   

 

Dr Catherine spoke about how other countries have developed guidelines that speak to and inform the 

way in which we understand and use movement behaviours. South Africa hasn’t developed anything like 

this for either children and adults before. Many people do understand the importance of play and 
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“We have been on this journey for a long 

time and we are finally moving in one 

direction as civil society, corporate and 

government. With this collaborative 

effort, we hope to get to a point where 

we can increase the number of children 

getting access to pre-primary education.” 

[Kgau Mothowagae] 
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movement for children, but few of us realise how valuable it is, and how it relates to a child's health and 

development. Thus, Dr Catherine devoted her efforts towards creating these Movement Guidelines.  

 

How the guidelines were developed: 

 The guidelines were developed by a panel of experts which included government 

representatives, ECD experts, NGO representatives, health practitioners and researchers. 

Stakeholders such as parents/caregivers, ECD practitioners, community workers, health and 

education professionals, researchers, national government and NGOs were consulted.  

 The guidelines were launched in December 2018 in partnership with the Nelson Mandela 

Children’s Fund. 

 

Early Years Movement Guidelines  

 

 Two documents were developed, one text-based and the other in an infographic style, both of 

which have been translated into the 11 official languages. The guidelines include movement 

behaviours for children in all age groups, with different abilities 

and from different backgrounds. 

 The guidelines emphasise play and the importance of play 

between children and parents/caregivers/practitioners.  

 Considering that technology/screens are becoming increasingly 

present in homes, the document also includes ‘screen time’ 

guidelines. Dr Catherine explains the importance of this as there 

is evidence to suggest that exposing children to screen time 

The guidelines can be found 

here. The infographic has also 

been broken down into 

Whatsapp size posters which 

can be downloaded and shared.  

http://www.laureus.co.za/moving-playing-sleeping-starting-early-with-healthy-habits/
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from the age of 0 – 2 has no real long term benefit for development.   

 The guidelines also include healthy sleep patterns for different age groups. 

  The Movement Guidelines aim to support existing policy and ECD frameworks and should be 

used in conjunction with existing curriculum and materials.  

 

There are workshops planned in seven provinces in order to 

generate more dialogue and engagement on the 

Movement Guidelines and ECD. For more details contact 

ecdmovementguidelines@gmail.com      

 

 

DISCUSSION 

 

A CoP member commended the multilingual approach in providing the guidelines in all 11 languages. She 

suggests also using other multimedia such as drama and dance to demonstrate these guidelines. Dr 

Catherine Draper agreed that this is appealing and hopes to incorporate it. There have also been 

discussions with Digital MEdIC who do graphic videos in order to expand into another medium.  

 

The plan to take the workshops forward includes dissemination and a monitoring and evaluation 

component which will get feedback from parents/caregivers/practitioners on the usefulness of the 

guidelines. 

 

The workshops will reach some rural areas by working through organisations that have a presence there. 

For example, workshops are being hosted in Giyani and Nelspruit. This is also critical in built-up urban 

areas where there are no open spaces to move around. There are also safely concerns, which means that 

children don’t move outside much, which in turn can lead to lack of development of gross motor skills. 

 

Having the DBE are involved will help with teacher fatigue and will facilitate the integration of these new 

resources. A link up with PIECCE is suggested, as these Movement Guidelines need to form part of 

teacher development so that teachers are involved in working towards these milestones.  

 

 

 

 

 

Linda is a developmental psychologist and adult 

educator with nearly 40 years of research, 

training and programming experience in the early 

childhood development sector; she has produced numerous 

publications and undertaken assignments for government, donor 

groups, academic institutions, NGOs and international agencies. 

Linda works with many different ECD service providers and 

government departments to develop their monitoring systems and 

develop appropriate process and outcome evaluation measures 

including recent Early Learning Outcome Measure (ELOM). 

 

Presentation: Human Resources in the ECD Sector Linda Biersteker 

  

Click here to view Dr Catherine 

Draper’s presentation.  

“We are still talking very much about 

access rather than quality - we are 

getting more access. In 2015/2016, 63% 

of our children 3-5 years were 

attending some type of early learning 

programme. By 2017/18, almost every 

Gr1 child had been to some sort of Gr R 

class. Therefore access is less of a 

problem now than it was, but quality  

concerns remain.” [Linda Biersteker] 

mailto:ecdmovementguidelines@gmail.com
http://www.bridge.org.za/wp-content/uploads/2019/09/EYMG-short-presentation-July-2019-2.pdf
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Linda spoke about human resources in the ECD space, with a focus on quality. She started off by 

recapping the National Integrated ECD Policy 2015 (NIECD)HR provisions:   

 

 

Linda’s remarks on the NIECD Policy 

 It is clear that we need to have the right kind of practitioners for different aspects of the policy, 

and we need the right skills to support it.  

 One of the key categories is the health promoters and community health workers who do the 

first 1000 days.  

 Very little attention is paid to childminders such as people caring for a few children at home. 

 There is a huge gap in relation to community-based rehabilitation and other health professionals 

working towards inclusion and children with extra needs. 

 Barriers exist with regards to national qualification requirements and people being able to access 

higher professional qualifications, especially if they have done level 4 and 5.  

 A new cadre of ECD workforce has been identified in the hopes to scaling up accessibility, and 

these are practitioners working in playgroups, toy libraries and so on; these people will need to 

be looked after and linked into the EPWP programmes of COGTA. 

 The policy also recognises the need for an ECD HR strategy, which was recently drawn up by DBE, 

DSD, DoH and COGTA. Each department has to devise a plan around this strategy. The implication 

for quality here is that we will need people from government, sufficient in numbers, who know 

how to oversee and support the ECD provisioning of the different departments.  
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 NIECD also recognises that we need proper conditions of service, which have shown to have a 

huge bearing on quality of ECD provision. 

 

Challenges and realities 

 

 Limited Training Capacity 

There is limited training capacity in the sector. The current policy is to channel public funding for 

training to TVET colleges, but their capacity for ECD training is limited and unevenly spread. They 

are not often based in rural areas and are not easy to get to. The ECD training sector is quite 

small and diverse and is currently under a lot of pressure due to lack of funding.  

 Limited Management and Supervisory Capacity  

There is limited management and advisory capacity. A 2014 audit of government officials working 

to support ECD showed that they had caps on the limited number of ECD posts available. They 

really battle with 0-4 and end up taking resources from Gr R in order to service this cohort. 

 High Attrition of ECD Practitioners  

Trained ECD practitioners tend to seek opportunities elsewhere after training because the service 

conditions and financial stability aren’t at a satisfactory level. It is very useful that there’s a 

qualification framework for level 6 and 7 being developed for the sector, through initiatives like 

PIECCE, but until there are jobs, the challenges may remain. In addition, Linda spoke to the threat 

the issue of attrition presents to training the sector. In the SONA Minister Motshega noted there 

are approximately 110 000 practitioners, of which only 30% have NQF level 4 or more; DBE in 

partnership with the SETAs and DHET will target the remainder, but if there is a loss of 

practitioners due to attrition these plans could be undermined.  

 

Evidence: Quality Matters  

Linda stressed that the effectiveness of the individual 

classroom teacher is the largest factor affecting education 

outcomes. Practitioners therefore play a central role in early 

learning programmes and their effectiveness is not only 

determined by their qualifications but rather their ability to: 

 provide properly structured and scaffolded 

interactions;  

 build on children’s interests as opposed to the “drill 

and kill” reciting methodology; and  

 facilitate content based activities aimed at school-

readiness. 

Classroom ratios become less of a challenge if practitioners 

are well capacitated and supported. This has been shown in studies done in Asia, where children in 

bigger groups perform well because of how they have been socialised to behave in groups. Teacher 

training of all kinds is important, and we need to acknowledge the good work that the sector has 

done fighting for qualifications in the ECD space over the years. However, qualifications alone don’t 

make a difference.  We have all seen that there can be unqualified practitioners doing a better job 

“The most successful programmes 

are guided by curricula that provide 

age-appropriate engaging activities 

focused on explicit identified 

outcomes. Different capabilities and 

areas of achievement require 

different kinds of scaffolding so 

effective learning activities are 

cumulative and sequenced to align 

with children’s developmental 

stages.” [Center on the Developing 

Child 2016, p 29] 
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than someone who is in possession of a qualification. The question then becomes ‘What do 

practitioners need”? 

Recent reviews and studies highlight the key components for continuing professional education to support 

effective delivery of early childhood development programmes. Practitioners need:  

 

 Mentoring and supervision  

 Focus on practice linked to knowledge  

 Reflection and peer learning 

 Oversight and support from different departments and facility managers.  This is to say: “Who is 

checking how things are being done and how much support are you getting?” 

 Specific training based on interaction skills – planning and hands-on activities and interactions are 

critical and should be considered in our training programs. In-service training and on-site support 

are equally important. 

 Motivational management and leadership – motivation and good working conditions are critical 

for the development of quality education.  

 Training in sequencing – effective learning activities have to be sequenced to align with children’s 

developmental stages.  

 Training in assessment – teachers need to be able to use formative assessment to inform their 

interventions, and to track the development of the children as this will also help teachers to 

understand the kind of support and intervention a child needs. 

 

Evidence to support this: Local studies  

Quality Audit ECD Centres in Western Cape 2012 (Outcome: 

Management Fees)  

 

 The two things that made a significant difference were 

management and fees. The degree of effective management of 

the centres had an impact on the overall functionality. 

 Practitioner experience and qualifications did not predict quality.  

 There was no difference in classroom quality between registered 

and unregistered subsidized sites. This means that, while 

registration is important for protecting children by setting 

standards and providing networks and services, it should not be 

equated with quality teaching.  Registration guidelines are minimum standards that focus more on 

infrastructure than on interaction.  

 Where there was a Grade R class on site, the programme was better run and the quality of activities 

was better in the younger classes. This can probably be attributed to better equipment, and 

someone from DBE visiting every now and again to monitor and offer support. 

 

Leave No Child Behind: Quality Audit in ECD Playgroups in Nkomazi 2019  

 Great improvement in classroom quality and management scores after an 18-month intervention 

through Ntataise enrichment and skills programme, increased equipment and increased 

departmental visits.  

 

“In many ECD sites people do 

the same things that are not 

necessarily age differentiated. 

We need to work towards 

tailoring activities not only to 

age but to individual children, 

and this sort of thing is 

achievable where there is extra 

support and monitoring of 

practitioners.” [Linda 

Biersteker] 
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Study of Early Learning Outcomes on playgroups and continuing professional development 

programmes aimed at improving the quality in pre-schools 

 

 

Evidence in relation to what made the biggest difference in the improvement for Programme 1 and 

Programme 2: 

 

1. Practitioner satisfaction with support. – Practitioner satisfaction with support had a large 

effect on improvement on Fine Motor Coordination and Visual Motor Integration, a domain 

shown as generally weak in most ELOM studies.  

2. Practitioner satisfaction with support came out as more important than experience and 

qualifications 

Assessment guide will eventually be available. If we want to shift the needle, we are going to have to 

something about support! 

 

Opportunities 

 Migration/Function Shift of ECD coordination to DBE presents opportunities for professionalisation; 
in addition there will be curriculum oversight, as long as government provides supervisors/overseers 
in adequate numbers.  

 NECDA is working on materials packages which will be a guide on how to roll out the NCF. 

 NCF Assessment guide will soon be available.   

 PIECCE is helping the sector move towards professionalisation through attainment of higher 
qualifications.  

 Play-Based Learning Support Materials on how to infuse play-based learning in  all ECD qualifications 
Levels 4 – 7 Ages are available. 
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DISCUSSION/POINTS FROM THE FLOOR  

 “This process relates to the Buffalo Declaration of 2012 where discussions on the 

professionalisation of the sector started. It was driven by DSD and the outcomes of the 

conference led to the Integrated ECD Policy which was gazetted in 2015.  Chapter 10 of the policy 

speaks to human resources. In 2017 the DHET had to begin focussing on the mandate of chapter 

10.  That mandate was to work towards achieving the Buffalo Declaration of 2012. The Project for 

Inclusive Early Childhood Care and Education (PIECCE) is relevant here, as it seeks to develop a 

standardised framework that will be followed by all universities in the country. The conversation 

we are having is therefore about the function shift, which means that some of the functions in 

ECD will be moved from DSD to DBE. This means that we will need teachers to service the pre-

grade R groups. The PIECCE process seeks to prepare teachers for this.” (Ruby Motaung, PIECCE 

consortium member)  

 In all the research conducted, the lack of local language facilitators is referenced as a problem. 

The policy dictates multilingualism so we need to go in that direction in relation to teaching and 

training. Molteno has chosen a holistic approach to their model and welcomes inputs. Molteno 

has been prioritising isiZuluas for piloting purposes, but will be bringing in other languages soon.  

They are looking to build a value chain where they have functional ECD centres on site, as done 

with the Funda Centre in Soweto.  

 “What I’ve heard you say today is something I’ve been saying for a long time: we should be more 

child-centred. The children should drive what we do. Bills and policies that are not child focussed 

mean nothing, really. Children indicate what is needed; our services have to be driven by the 

children, what they need, how they need it and from whom.” (Anuschka Mouton, CoP member)  

 “No matter how many pieces of paper we have, nothing will change unless practitioners care an 

awful lot. I am so glad to have people who are just entering the ECD space here in the room.  We 

need to hang on to the passion that we have.  The wage monster and the equipment issues must 

not kill our morale. Don’t give up!” (CoP member)  

 “What we see is more likely to impact what we hear. To turn this boat of ECD, we need to be 

supporting our communities. The support has to go with the qualification and the piece of 

paper.” (CoP member) 

 

 

 

 

 

 

 

“We need to be supporting at 

site level  so that ECDs can see 

best practice as this is much 

more impactful than what 

they hear.” [Bev Wilson] 
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CoP members were asked to discuss among themselves and write down their thoughts 

on each of the topics below.  

Human Resource Themes  

WHO IS THE ECD WORKFORCE? 

 

We need to move beyond 

looking at government to help 

us. We need to work collectively 

to propose alternatives and 

changes to government. We are 

experts in this sector and it is up 

to us to lead the process. 

 Parents 

 The community  

 ECD practitioners  

 Children  

 Family 

 Cooks  

 Cleaners 

 Librarians 

 Churches  

 Government officials  

 Trainers 

 Mentors 

 Monitors 

 School Principals  

PROFESSIONALISATION OF THE 

ECD WORKFORCE 

 

The best move that has taken 

place in the process of achieving 

professionalisation is that 

universities are working 

together with NGOs towards 

implementing this policy.  We 

are all working together to 

achieve a goal, through the 

different expertise that we 

have. 

 Provision of training opportunities to improve the qualifications 

of practitioners  

 Training should be made more affordable  

 Monitoring, evaluation and support  

 Encouragement of ECD centres to work hand in hand with 

parents as well as practitioners to avoid disorder in child's 

routine 

 Professionalisation is a step towards quality but we need to 

ensure all areas are professionalised, not just staff 

 Continuous workshops 

 Practitioners to be treated like teachers in a professional staff   

CONDITIONS FOR SERVICE FOR 

THE ECD WORKFORCE 

 

Conditions of service must not 

be punitive and should rather 

be geared towards learning. 

 Wages must be related to the qualifications of practitioners 

 Everything in the ECD centre must be accessible, functional, 

relevant, up to date and also reliable, but must also focus on 

developing children holistically  

 In our ECD centres we must have a stimulating environment, 

with enough resources  

 Having correct policies in place  

 Government should sponsor with vouchers  

Marketplace: Human Resource Themes 
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Updates and event announcements by CoP participants  

 CECDN (The Collaboration of ECD Networks) – the CECDN is a collaboration between NECDA, 

BRIDGE and SA ECD Congress. These organisations came together as networks to represent the 

ECD sector and will be holding dialogues on the function shift, which is currently a hot topic. 

These provincial dialogues will be held from the 27th of August 2019 through to November 

2019. The dialogues invite people to give their opinion and input into a document to go to the 

NECT which will then be submitted to the DBE, to convey the views of civil society about the 

function shift.  

 The Project for Inclusive Early Childhood Care and Education (PIECCE) is a multi-stakeholder 

consortium of universities and NGOs developing a curriculum framework for ECCE teacher 

education qualifications at NQF Levels 6 and 7 for those working in the Birth to Four space. The 

PIECCE CoP was held on the 23rd of July 2019 and focussed on WIL (Work Integrated Learning) 

The PIECCE communiqué provides more information on this project. To see this and other 

valuable resources, visit the website http://www.piecce.co.za. 

 

The next ECD National CoP will be held on the 22nd of October 2019 at Sasol.  

 

 Guidelines  

 ECD is not viewed as important in formal education. For this 

reason, remuneration is not liveable 

 Vetting must play a major role. A practitioner must not be in the 

BLACK BOOK  

 The government must provide teachers or ECD practitioners 

that are doing sign language. Especially in rural areas.  

 There should be an effective monitoring system of conditions 

for service, with a motive to improve, not discipline 

 The Department of Labour should play an active role, just like in 

the other profession 

MIGRATION OF ECD SERVICES 

FROM DSD TO DBE 

 For progression purposes 

 For the DBE to take full control of the ECD , provide teaching 

and learning materials  

 Standardised qualifications 

 A positive impact on children as to having a broader scale of 

hands-on activities , which will enable children or learners  to 

develop skills or abilities that they can implement in their 

everyday lives  

 The DSD and DOH will always have a role to play – it is critical 

that we do not “drop” the holistic development ball. 

 Overcrowding  

 Stressful situation 

 Lack of proper development milestones 

 Important for professionalism  

http://www.piecce.co.za/
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Check out & meeting close 

 

Closing remarks from CoP 

members:  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

LIST OF PARTICIPANTS 

Name Company Name Email  

Adebunmi Aina   adebunmiaina@gmail.com 

Alina Kruger  Eduxcell alina197573@gmail.com 

Andrea Sciarappa Tools for School andrea@toolsforschool.net 

Anuschka Mouton 
Occupational Therapist 
Consultant 

admin@piff.co.za 

Banda Williams Sparrow FET college  B.williams@gmail.com 

Bathabile Mokgwatjana LYCEUM Bathabile.Mokgwatjana@lyceum.co.za 

Beverly Wilson Professional Childcare College collis@global.co.za 

Brenda Nkosi Sasol brenda.nkosi@sasol.com 

Catherine Draper Wits Catherine.Draper@wits.ac.za 

Claudete Moore Edubuild edubuild.secunda@gmail.com 

“Teach children in the way they learn.”  

[Nalinee Soobramoney] 

“Please participate in the dialogues. Let’s think 

deeply and strategically and make our 

submissions. We as the sector must give the 

directive on what the next steps are.”  

[Rex Molefe] 
“Thank you for the CoP. This 

meeting is a preparation for what 

is going to happen in the future, so 

it was really fruitful! ”  

[CoP Participant] 

mailto:alina197573@gmail.com
mailto:B.williams@gmail.com
mailto:brenda.nkosi@sasol.com
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D Ndlovu funda afrika thokozilendlovu32@gmail.com 

Daniel Hutchinson   danielandblessing@gmail.com 

Debbie McCrystal Refilwe Community Project preschool@refilwe.org 

Deirdrè Oosthuizen  Opti-Baby deirdre@opti-baby.co.za 

Dignitia Nani Hiine   dignitiamolebogeng@gmail.com 

Dominique Katleho Dlamini   katlehodominique2@gmail.com 

Egines Mudzingwa Inclusive Education researcher@included.org.za 

Giuliana Bland Jim Joel Fund / OMT giulianab@omt.org.za 

Gugu Zulu Sasol Gugu.Zulu@sasol.com  

Helen Dempsey Lyceum College helen.dempsey@lyceum.co.za 

Ian Smith   iaansmith0@gmail.com 

Jade Pieterse BRIDGE jade@bridge.org.za 

Janine Jacobs  African Digital Education Trust  janine@africandet.org 

Joan Orr Opty Baby home@orr.co.za 

Josephine Xalisa  Siyakholwa Josephine@siyakholwa.co.za 

Kaley Le Motee Ntataise kaley@ntataise.org 

Karen Moore Edubuild edubuild.secunda@gmail.com 

Katlego Dlamini Sparrow FET college  katlehodominique2@gmail.com 

Katlego Seleke Sparrow FET college  katleighseleke@gmail.com  

Keith Shozi African Digital Education Trust  keith@africandet.org 

Lauren Cohen Little Kings and Queens littlekqacademy@gmail.com 

Linda Biersteker Independent linda.biersteker2@gmail.com 

Lisa Januario 
ECD Upliftment Projects and 
Consulting 

lisa@ecdupliftmentprojects.co.za 

Lisa Mapholisa Humpty Dumpty Day Care lisakolobe@gmail.com 

Louise Erasmus  AECYC louise.erasmus9telkomsa  

Lynn Joffe Creatrix lynn@creatrix.co.za 

Mamsy Magagula Little starts pre-school littlestarspre2019@gmail.com 

Mandla Tshabalala Molteno Institute  mandla@moltens.co.za 

Martha Betha Eduxcell nyakasemb33@gmail.com 

Mealang Van Heerden Cotlands mealang@cotlands.org 

Mirriam Mbangula Sparrow FET college  ntombi66@gmail.com  

Motshidisi Pule Protea Glen Day Care motshidisi.pule@gmail.com 

Mpho Mnisi MP Dept of Education  m.mnisi@education.mpu.gov.za 

Musilwa Mamburu Mvudiparis Service station  lookseewa@gmail.com 

Nakedi Lelosa   nakedi.lelisa@gmail.com 

Nalinee Soobramoney BRIDGE nalineesoobramoney@yahoo.com 

Nani Dignitia Sparrow FET college  dignitiamolebogeng@gmail.com 

Nkhensani Baloyi BRIDGE nkhensani@bridge.org.za 

Nomaluntelo Singonza Edu-Build nomas@vunosolutions.co.za 

Ongeziwe Nxokwana BRIDGE ongeziwe@bridge.org.za 

Palesa Precious Ranko   palesaranko96@gmail.com 

Palesa Ranko Sparrow FET college  palesaranko96@gmail.com 

Patience Banda  Siyakholwa Patience@siyakholwa.co.za 

Precious Msimango Joint Aid Management precious.msimango@jamint.com 

mailto:Gugu.Zulu@sasol.com
mailto:janine@africandet.org
mailto:katlehodominique2@gmail.com
mailto:katleighseleke@gmail.com
mailto:keith@africandet.org
mailto:littlestarspre2019@gmail.com
mailto:nyakasemb33@gmail.com
mailto:ntombi66@gmail.com
mailto:motshidisi.pule@gmail.com
mailto:lookseewa@gmail.com
mailto:dignitiamolebogeng@gmail.com
mailto:palesaranko96@gmail.com
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Pretty Mabowa African Digital Education Trust  pretty@africandet.org 

Princess Okeke Little Stairs Day Care littlestars2006@gmail.com 

Raees Evans African Digital Education Trust  raees@africandet.org 

Ranstope 'Rex' Molefe Motheo Training Institute rexmotheo@gmail.com 

Roselynn Maeko African Digital Education Trust  roselynn@africandet.org 

Ruby Motaung TREE director@tree-ecd.co.za 

Samuel  Ngoma Siyakholwa Sam@siyakholwa.co.za 

Sello Chilwane JAM SA sello.chilwane@jamint.com 

Shannon May Sparrow FET college  shannonmay72@gmail.com 

Sizakele Mphatsoe Kagiso Trust smphatsoe@kagiso.co.za 

Sophia De Beer ECD Activist sophiadebeer@gmail.com 

Tanya Nel ECD Upliftment Projects tanya@ecdupliftmentprojects.co.za 

Terry Morgan Thusanang Trust Terrymorgan@thusanangtrust.org.za 

Thandeka Rantsi BRIDGE thandeka@bridge.org.za 

Theresa Tigere Humana People to People theresa@hpp-sa.org 

Thobile Nyembe Sparrow FET college  thobilenyembe@gmail.com  

Virginia Mashiyane BRIDGE virginia@bridge.org.za 

Wondra Pretorius  REA Edu Trust wondrap@read.co.za 
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